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Abstract

This study aimed to explore leadership of millennial women principals in Muhammadiyah Elementary Schools in Yogyakarta City,
focusing on challenges, support, and contributions to management. Despite the dominance of women in the teaching profession, there
is a low representation in leadership positions. A qualitative approach was used with a multi-case design in three Muhammadiyah
Elementary Schools led by women principals. The results showed that millennial women principals did not face significant chal lenges
related to sexism or ageism, but experienced challenges such as skepticism related to age and experience. Support from
Muhammadiyah organization, family, and professional networks helped in overcoming these challenges effectively. Leadership of
millennial women principals showed high effectiveness by adopting four main elements, namely cognition, behavior, attitude, and
motivation. The style comprised task-oriented, change-oriented, relations-oriented, and external leadership behavior. Respondents
had successfully implemented innovations such as digital transformation, modern financial management, and student exchange
programs, which contributed to improving the quality of education. A humanistic approach, providing incentives, and using
technology were identified as key elements of success in creating an inclusive and productive work environment. These results
indicate that millennial women principals were not only able to lead effectively but also bring positive changes in school management.
Support from Muhammadiyah organization, such as training and scholarships, was an important factor in shaping leadership
capacity. This study contributes to the development of educational leadership theory, specifically in the Islamic context. It provides
practical insights to improve the quality of school management through an inclusive and sustainable approach.

Keywords: Women Leadership, Millennial Principals, Muhammadiyah Elementary School, Participatory Leadership, Educational
Innovation, Gender and Leadership

Introduction

Intergenerational leadership transitions are increasingly visible in organizations, with growing
interest in understanding generational differences, specifically among millennials who currently
dominate the global workforce alongside Generation Z (Ng & Gossett, 2021; Twenge, 2023;
BPS, 2021). Millennials, who have faced challenges such as the 2007-2008 Global Financial
Crisis and COVID-19 pandemic, have demonstrated leadership potential despite often facing
high levels of stress that can lead to burnout (Gillett, 2021; Smith & Nicol, 2021; Peterson, 2023).

Globally, women are starting to dominate higher education and expand participation in the
workforce, although representation in leadership positions remains low due to systemic bias
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(United Nations, 2022; Ely et al., 2022). Previous studies showed that women leaders tend to be
more effective, focus on sustainable strategies, and contribute to improved organizational
governance by creating a culture of transparency, accountability, and better risk management
(Hoobler et al., 2023; Swamy et al., 2023; Wang et al., 2022).

In Indonesian education, women dominate the teaching profession with a tendency to perform
better, but the number of women principals remains low despite being more effective in school
management (Kemendikbudristek, 2023; INOVASI, 2022). Millennial women leaders have great
potential to bring about positive change through collaborative leadership, but gender barriers and
lack of career opportunities remain significant challenges (Lestari & Wulandari, 2023; Pooja &
Khumar, 2021).

Leadership in schools shows positive results, with women teachers being more appreciative,
proactive in the use of learning media, less absent, and displaying better literacy performance.
Moreover, women teachers tend to be more effective in school management, allocation of funds
for teacher development, and receive more satisfaction (Arsendy et al., 2020). Support for women
principals continues to grow due to policies such as Indonesian Minister of Education Regulation
number 13 of 2007 which prioritizes competence. A study also showed that leadership styles of
women are more democratic, participatory, and focused on empowerment than the directive style
often used by men (Robbins & Judge, 2023). Women leaders tend to demonstrate integrity by
being unambitious, honest, patient, disciplined, and able to build effective teams (Endarwati,
2017; Wulandari et al., 2018).

Public Elementary Schools (SD Negeri) face challenges with the decreasing number of students
switching to private Elementary Schools. An example is Muhammadiyah Elementary Schools
which excel due to collective-collegial leadership as well as the implementation of Islamic
values, tajdid, and cooperation, in addition to organizational support in the form of teacher
competency development and supporting facilities (Afandi, 2022; Mahesa et al., 2023).
Muhammadiyah, as the second largest Islamic organization in Indonesia, continues to develop
with a focus on modern education that integrates religion and general knowledge, while providing
social support and coaching for teachers. All the attributes have a collective positive impact on
welfare and productivity (Ki, 2023; Smeds et al., 2020).

One of the focuses of attention in this study is leadership of women in Muhammadiyah
Elementary Schools in Yogyakarta City, which is mostly occupied by men principals. The
province of DIY (Special Region of Yogyakarta) has the largest number of Elementary Schools
affiliated with Muhammadiyah in Indonesia. Among the total 1094 schools, DIY has 241
accounting for about 22% of the total. In addition, DIY is more specific, namely, Yogyakarta
City is the birthplace of Muhammadiyah and also the location of Muhammadiyah Leadership
Center (PP) office.

Leadership of the principals, both men and women, greatly influences the effectiveness of
schools. Women principals have the same potential as men, and in some cases are even superior.
A study of three women principals at Muhammadiyah Elementary Schools in Yogyakarta City
showed significant transformation. Anis Rofiah led Muhammadiyah Elementary School in
Sokonandi to win the Most Inspiring Islamic Elementary School award. Ani Sulistyaningsih
developed information technology in Demangan, and Ulva Dian Citra Resmi led the school in
Purbayan to achieve A accreditation and national student achievement. This success is supported
by a positive work environment, where teachers feel comfortable and loyal despite higher
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government incentives. A previous study showed that organizational support and participatory
leadership can increase loyalty and reduce turnover. However, the growth of women principals
remains slow due to gender gaps, lack of managerial experience, and challenges in implementing
education policies. Support from Muhammadiyah organization, including coaching and welfare,
greatly helps overcome these challenges.

Further analysis is needed to understand the challenges and opportunities for leadership of
women principals, specifically in Muhammadiyah Elementary School environment. Despite
inclusive efforts, the gender gap in leadership still requires serious attention.

This study contributes to understanding leadership of millennial women principals in the context
of education, including the values, strategies, and distinctive approaches often applied, as well as
the development of educational leadership theories, specifically related to the use of technology
and participatory approaches. The understanding of gender roles in Islamic educational
leadership, specifically in Muhammadiyah Elementary Schools was explored.

Empirically, this study provides practical contributions to improving the quality of school
management, with millennial women principals able to implement the results for more effective
strategies. The results also support the development of inclusive leadership, which ensures the
participation of all employee members and students in decision-making.

Methods

This study can be included in the field survey category when viewed from the perspective of the
data source location (Moleong, 2021). A qualitative approach with a multi-case or multi-site type
design was used. The case study strategy according to Yin (2015) is an empirical inquiry that
investigates phenomena in a real-life context when the boundaries between phenomena and
contexts are not visible and where multiple sources of evidence are used. The location explored
was Yogyakarta City, DIY Province, specifically at Muhammadiyah Elementary Schools in
Sokonandi, Demangan, and Purbayan. These three Elementary Schools have millennial women
principals whose leadership periods have been extended due to the success in leading respective
schools.

Results and Discussion
Results

Challenges and Support Received by Millennial Women Principals at Muhammadiyah
Elementary Schools in Yogyakarta City

Based on the results of the child nodes in Figure 4.1, the principals in Sukonandi, Demangan,
and Purbayan stated that there were no racial or gender barriers in leadership, with the
organization fully supporting women principals and not differentiating roles based on gender.
The challenges faced included ageism, with principals leading more senior colleagues, as well as
differences in character between employees that required a personal approach. The principal in
Sukonandi faced challenges in building student character and aligning employee perceptions,
while the principal in Demangan faced a financial crisis at the start of leadership period and
differences in character between employees. The principal in Purbayan faced the challenge of a
burdensome pandemic after the inauguration as well as differences in character and the need to
foster self-confidence in leadership. Social support, as explained by Taylor et al. (2015) and
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Karina & Sodik (2018), is very important in facing leadership challenges. Support from family,
friends, and the community can reduce stress and improve well-being.

The child nodes results in Figure 4.2 showed that the principals from the three schools agreed
informational support was obtained from various sources. The principal in Sukonandi received
informational support from stakeholders such as families, employees, students, and guardians,
while the principal in Demangan relied on WhatsApp groups for communication. The principal
in Purbayan received informational support through employee age mapping, monthly meetings
with guardians, and communication through WhatsApp groups.

Based on the results of the child nodes in Figure 4.3, the principals of Muhammadiyah
Elementary Schools in Sukonandi, Demangan, and Purbayan explained that PDM support for
leadership includes direction, administrative support, as well as assistance in solving problems
and difficulties. This support forms a Social Support System (SSS), an important pillar in creating
a work environment that improves leadership performance of millennial women principals.

Millennial Women Principals Can Play a Role in the Progress of Muhammadiyah
Elementary Schools in Yogyakarta City

Based on the results of the child nodes in Figure 4.4, the principals of Muhammadiyah
Elementary Schools in Sukonandi, Demangan, and Purbayan explained that improving cognitive
policies was performed through communication and collaboration, workshops, further studies,
and student exchange programs. The principal in Demangan also added the importance of helping
networks to improve the cognitive abilities of parents and employees.

As shown by the results of the child nodes in Figure 4.5, the principal in Sukonandi explained
that employee motivation was performed by providing role models, as well as giving rewards.
The principal in Demangan explained that employee motivation was carried out by raising
employee awareness. Meanwhile, the principal in Purbayan explained that employee motivation
was carried out by providing role models, as well as improving the achievements of the principal
and employees.

The child nodes results in Figure 4.6 showed that the principals agreed professionalism in schools
was carried out by positioning themselves, annual evaluations, and knowing each other job
descriptions. The principal in Demangan also added the importance of simplifying
administration.

Based on the results of the child nodes in Figure 4.7, the principals in the three schools explained
that the administrative demands from the Education Office were carried out by fulfilling all
administrative responsibilities. Specifically, the principal in Demangan explained that this was
performed only to fulfill the needs of the Education Office.

Effective Leadership of Millennial Women Principals in Managing Schools at
Muhammadiyah Elementary Schools in Yogyakarta City

Principal leadership plays a crucial role in school management, with principals expected to be
both leaders and managers who develop a culture to support effective change management.
Effective principals can influence school objectives and strategies, school community
motivation, learning, and mutual trust and cooperation, with the ultimate goal of improving the
quality of student learning. Transformational leadership is related to effectiveness, and the
characteristics of millennial women principals in Elementary Schools are characterized by a

Journal of Posthumanism



Kahardani et al.
participatory style, openness to innovation, and the ability to adapt to technological change.
Millennial women principals tend to engage employees in decision-making, create an inclusive
atmosphere, and use technology in school management, which is appropriate to the demands of
the digital era and the needs of students of Generations Alpha and Z.

Based on the results of the child nodes in Figure 4.8, the Head and the Secretary of the
Yogyakarta Elementary and Secondary Education Council explained that leadership of millennial
women in Muhammadiyah Elementary Schools has the characteristics of being more caring
towards others, effective and not discriminating, having a strong paradigm, being straightforward
or outspoken. For those who were active as members of Aisyah, there was no doubt about the
quality of leadership.

As shown by the results of the child nodes in Figure 4.9, the Head and the Secretary of the
Yogyakarta Elementary and Secondary Education Council explained that Muhammadiyah
Elementary Schools provide support in the formation of principal leadership strategies, including
development opportunities, such as Masters scholarship, implementation of training, cadreship,
refreshment or rolling transfers to other schools, not differentiating support and provision of the
same policies between men and women principals. In addition, PDM assists principals, including
financial support from LAZISMU for schools that have a budget deficit, providing direction in
solving problems, routine evaluations, forming units and coordinators, as well as mentoring new
principals.

Performance improvements during leadership at Sukonandi include excellent programs such as
international classes, student exchange to Malaysia, employee welfare, and use of technology.
The principal in Demangan observed improvements in complete learning facilities and employee
welfare, while the principal in Purbayan succeeded in improving performance by using
technology in computer classes for students, as well as transforming financial management from
a manual to a digital system through data recording and payments using bank transfers.

Based on the results of the child nodes in Figure 4.11, the indicators of employee, student, and
parent satisfaction with the principal performance include a large number of students, building
trust, and no employee moving. At the end of each school year, the school distributes a
satisfaction questionnaire through Google Form to parents of students for evaluation, with the
aim of improving the quality of the school and the performance of the principal in the following
year.

As shown in the results of child nodes in Figure 4.12, the Head and the Secretary of the
Yogyakarta Elementary and Secondary Education Council explained that the contribution of
women principals to the progress of education was enhanced by a supportive social background,
well-managed school quality, and supervision from Muhammadiyah Organization. Millennial
women principals tend to have a participatory leadership style, are open to innovation, and
adaptive to technology. Other characteristics include engaging employees in decision-making,
creating an inclusive work atmosphere, as well as being more empathetic in understanding the
needs of students and employees. The use of technology is also a major focus in school
management and curriculum development, in line with the needs of students from Generations
Alpha and Z. The results of this study identified propositions related to leadership of millennial
women at Muhammadiyah Elementary Schools.
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Proposition Discussion

Proposition 1a (PPN 1a): Sexism influences leadership of millennial women principals at
Muhammadiyah Elementary Schools in Yogyakarta City

At Muhammadiyah Elementary Schools in Yogyakarta City, sexism is not a significant factor
that weakens leadership of millennial women principals. The inclusive and progressive
environment provides structural and non-structural support that enables women to lead
effectively. By relying on competence, family support, and organization, women principals have
successfully overcome informal challenges as well as built professional and influential
leadership.

Proposition 1b (PPN 1b): Ageism influences leadership of millennial women principals at
Muhammadiyah Elementary Schools in Yogyakarta City

Ageism in leadership of millennial women principals in Muhammadiyah environment is not a
permanent challenge that weakens the role. Support from the progressive and inclusive
Muhammadiyah Organization, as well as the ability to continue learning, adapting, and working
together with all parties, makes this challenge a motivation. With a professional, collaborative,
and innovative approach, millennial women principals have succeeded in building credibility and
proving leadership capacity in developing schools significantly.

Proposition 2a (PPN 2a): Emotional/esteem support supports leadership of millennial
women principals at Muhammadiyah Elementary Schools in Yogyakarta City

Emotional/esteem support provided by family and organization contributes significantly to
supporting leadership of millennial women principals in Muhammadiyah. This support not only
helps face challenges mentally and emotionally but also strengthens leadership capacity in
achieving educational goals and managing schools effectively. With a balance between family
support and organization appreciation, women principals can demonstrate resilient and
innovative leadership in a dynamic educational environment.

Proposition 2b (PPN 2b): Instrumental support supports leadership of millennial women
principals at Muhammadiyah Elementary Schools in Yogyakarta City

Instrumental support including professional cooperation, human resource management,
provision of facilities and infrastructure, as well as family assistance, significantly contribute to
leadership of millennial women principals in Muhammadiyah. This support enables focus on
carrying out roles more effectively, adaptively, and innovatively. Therefore, women principals
can overcome the challenges faced and advance the quality of education in the schools.

Proposition 2c (PPN 2c): Informational Support Supports Leadership of Millennial
Women Principals at Muhammadiyah Elementary Schools in Yogyakarta City

Information support plays a strategic role in supporting leadership of women principals in
Muhammadiyah Elementary Schools in Yogyakarta City. The use of modern technology,
professional forums, and inclusive communication approaches enable women principals to
overcome information barriers, build social networks, and improve leadership capacity. With
strong informational support, women principals can solve problems effectively, develop
innovative programs, and build transparent communication with all school stakeholders.
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Proposition 2d (PPN 2d): Companionship Support Supports Leadership of Millennial
Women Principals at Muhammadiyah Elementary Schools in Yogyakarta City

Companionship support in the form of guidance, collaboration, and professional networking
significantly contributed to the effectiveness of women principals leadership at Muhammadiyah
Elementary Schools. This support allows principals to obtain solutions from mentors, broaden
horizons through networking, and use organization resources for school development. With this
support, women principals are not only able to overcome leadership challenges but also create
innovations and successes that have a positive impact on school development.

Proposition 3a (PPN 3a): Cognition Supports the Ability of Millennial Women Principals
to Lead Muhammadiyah Elementary Schools in Yogyakarta City

The cognitive abilities possessed by millennial women principals at Muhammadiyah Elementary
Schools in Yogyakarta City were attributed to a commitment to continue learning, adapting, and
innovating. Workshops, professional networks, evaluations, and the use of modern learning
resources are the main supporting factors in improving critical thinking and problem-solving
skills. With this approach, principals can lead effectively, create innovative solutions, and
develop better educational organizations. This study is in line with a recent study by Meyers et
al. (2023), which showed leaders with high Personal Growth Initiative have better abilities in
dealing with stress, managing teams, and using strategic opportunities for organizational
progress.

Proposition 3b (PPN 3b): Behavior Supports The Ability of Millennial Women Principals
to Lead Muhammadiyah Elementary Schools in Yogyakarta City

Leadership behavior demonstrated at Muhammadiyah Elementary Schools in Yogyakarta City
shows that millennial women principals can apply the principles of professionalism in school
management. Through an adaptive, evaluative, and empathetic approach, the principal created a
structured, transparent, and collaborative work environment. This study supports the results of
Lestari and Prasetyo (2022), stating that leadership based on professional behavior has a
significant impact on increasing organizational effectiveness and building harmonious working
relationships. Therefore, behavior is an important foundation in supporting the success of
leadership of millennial women principals.

Proposition 3c (PPN 3c): Attitude Supports the Ability of Millennial Women Principals to
Lead Muhammadiyah Elementary Schools in Yogyakarta City

Leadership attitudes demonstrated by millennial women principals demonstrate the ability to
adapt to situations, maintain professionalism, and create a harmonious work environment.
Meyers et al. (2023) and Fitriani et al. (2022) stated that adaptive and positive attitude in
leadership contributed significantly to increasing organizational effectiveness. This attitude not
only supports the success of school management but also increases stakeholder trust, ensuring
that schools develop sustainably.

Proposition 3d (PPN 3d): Motivation supports the Ability of Millennial Women Principals
to Lead Muhammadiyah Elementary Schools in Yogyakarta City

Motivation provided by millennial women principals included a combination of personal
approaches, appreciation, and role models through real actions. By creating a supportive
environment, principals have succeeded in increasing employee morale, strengthening loyalty,
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and encouraging productivity in schools. Meyers et al. (2023) showed that personal and
inspirational motivation could form a collaborative and professional work culture. Motivation,
both intrinsic and extrinsic, is an important foundation in leading educational organizations
effectively and sustainably.

Proposition 4a (PPN 4a): External Leadership Behavior of Millennial Women Principals
Contributes to Managing Schools at Muhammadiyah Elementary Schools in Yogyakarta
City

The external leadership behavior implemented by millennial women principals at
Muhammadiyah Elementary Schools showed that participatory and collaborative leadership,
supported by effective communication and professional networks contributed majorly to the
management of more inclusive, adaptive, and highly competitive schools. A recent study by
Wang et al. (2024) emphasized the importance of participative leadership in creating a
sustainable and progressive organizational culture.

Proposition 4b (PPN 4b): Task-Oriented Behavior of Millennial Women Principals
Contributes To Managing Schools at Muhammadiyah Elementary Schools in Yogyakarta
City

The task-oriented behavior implemented has shown success in creating a productive,
harmonious, and results-oriented work environment. This approach supported the achievement
of strategic goals, increased management efficiency, and had a positive impact on the quality of
education.

Proposition 4c (PPN 4c): Change-Oriented Behavior of Millennial Women Principals
Contributes to Managing Schools at Muhammadiyah Elementary Schools in Yogyakarta
City

Leadership of millennial women at Muhammadiyah Elementary Schools reflected how change-
oriented behavior could create positive change. Innovative strategies, cross-organizational
collaboration, and use of modern technology were identified as keys to success in improving the
quality of education and the efficiency of school management. This approach builds a solid
foundation for sustainable education development and can answer the challenges of the modern
era (Kurniawan & Anjani, 2020; Mulyana & Rahmawati, 2019).

Millennial Principals Contribute to Managing Schools at Muhammadiyah Elementary
Schools in Yogyakarta City

Relations-oriented behavior implemented by millennial women principals not only created a
supportive work environment but also increased teacher loyalty, strengthened relationships
between organizations, and created innovations relevant to current developments. This approach
ensured that the focus on interpersonal relationships was balanced with the achievement of
organizational goals, creating sustainability in school management and improving the quality of
education (Wijayanti & Prasetya, 2021; Suharno & Triyono, 2021).

Conclusion

In conclusion, millennial women principals at Muhammadiyah Elementary Schools in
Yogyakarta City did not face challenges such as sexism or ageism, despite initial skepticism
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regarding the experiences. Support from family, professional networks, and technology helped
develop, prove competence, and advance the schools. Leadership of millennial women principals
was effective with four key elements namely cognition, behavior, attitude, and motivation.
Women principals continued to develop competence, built an adaptive work environment, and
motivated the team through role models and appreciation, which contributed to better quality
education. Leadership used a task-based approach, change, relationships, and external
collaboration. The strategies entailed implementing efficient management, innovation, employee
welfare, and collaboration with external organizations, which strengthened the quality of
education and the sustainability of the organization.

References

Adams, R. B., & Ferreira, D. (2009). Women in the boardroom and their impact on governance
and performance. Journal of financial economics, 94(2), 291-3009.

Ahouari, Z. (2014). The woman manager at work: Between personal growth and professional
development. The European Journal of Social & Behavioural Sciences.

Ancona, D., & Bresman, H. (2018, November 14). The five key capabilities of effective
leadership. Leadership & Organisations. Insead. Retrieved from
https://knowledge.insead.edu/leadership-organisations/the-five-key-capabilities-of-
effective-leadership-10441

Andert, D., Alexakis, G., & Preziosi, R. C. (2019). The Millennial Effect: A Multi-Generational
Leadership Model. International Leadership Journal, 11(2).

Andert, D., Alexakis, G., & Preziosi, R. C. (2019). The Millennial Effect: A Multi-Generational
Leadership Model. International Leadership Journal, 11(2).

Angriani, R. A. R. (2019). Peran Organisasi Islam Dalam Pengembangan dan Penerapan Hukum
Islam di Indonesia. Jurnal Publikasi, 1(1).

Arsendy, S., Sukoco, G.A., & Purba, R.E. (2020). Jalan Terjal Jadi Kepala Sekolah Perempuan
di Indonesia. https://magdalene.co/story/jalan-terjal-jadi-kepala-sekolah-perempuan-di-
indonesia/

Baharun, H., Wibowo, A., & Hasanah, S. N. (2021). Kepemimpinan perempuan dalam
menciptakan sekolah ramah anak. Quality, 9(1), 87-102.

Bailes, L. P., & Guthery, S. (2020). Held down and held back: Systematically delayed principal
promotions by race and gender. Aera Open, 6(2), 2332858420929298.

Behrendt, P., Matz, S., & Goritz, A. S. (2017). An integrative model of leadership behavior. The
Leadership Quarterly, 28(1), 229-244.

Bennett, N. (2020). Readying millennials for the C-suite: A key to future organizational
performance. Business Horizons, 63(6), 1-9.
https://doi.org/https://doi.org/10.1016/j.bushor.2020.02.005.

Blackmore, J. (2006). Social justice and the study and practice of leadership in education: A
feminist history. Journal of Educational Administration and History, 38(2), 185-200.

Blackmore, J. (2010). ‘The other within’: Race/gender disruptions to the professional learning of
white educational leaders. International journal of leadership in education, 13(1), 45-61.

Blackmore, J. (2014). Cultural and gender politics in Australian education, the rise of edu-
capitalism and the ‘fragile project ' of critical educational research. The Australian
Educational Researcher, 41, 499-520.

Blackmore, J., & Sachs, J. (2012). Performing and reforming leaders: Gender, educational
restructuring, and organizational change. State University of New York Press.

Bodenhausen, C., & Curtis, C. (2016). Transformational leadership and employee involvement:

posthumanism.co.uk



870 Leadership of Millennial Women in Muhammadiyah Elementary
Perspectives from millennial workforce entrants. Journal of Quality Assurance in Hospitality
& Tourism, 17(3), 371-387.

Branson, D. M. (2011). Initiatives to place women on corporate boards of directors-a global
snapshot. J. Corp. L., 37, 793.

Bullough, A., De Luque, M. S., Abdelzaher, D., & Heim, W. (2015). Developing women leaders
through entrepreneurship education and training. Academy of Management Perspectives,
29(2), 250-270.

Callanan, L., Gardner, N., Mendonca, L., & Scott, D. (2014). What social-sector leaders need to
succeed. McKinsey Quarterly, 8.

Campione, W. A. (2015). Corporate offerings: Why aren't millennials staying? Journal of
Applied Business & Economics, 17(4).

Chang, Y. Y., Chang, C. Y., Chen, Y. C. K, Seih, Y. T., & Chang, S. Y. (2021). Participative
leadership and unit performance: evidence for intermediate linkages. Knowledge
Management Research & Practice, 19(3), 355-369.

Cubillo, Leela & Brown, Marie. (2003). Women into educational leadership and management:
International differences? Journal of Educational Administration. 41. 278-291.
10.1108/09578230310474421

De Bruin, A., Brush, C. G., & Welter, F. (2006). Introduction to the special issue: Towards
building cumulative knowledge on women's entrepreneurship. Entrepreneurship Theory and
Practice, 30(5), 585-593.

Deal, J. J., Altman, D. G., & Rogelberg, S. G. (2010). Millennials at work: What we know and
what we need to do (if anything). Journal of business and psychology, 25, 191-199.

Deal, J. J., Altman, D. G., & Rogelberg, S. G. (2010). Millennials at work: What we know and
what we need to do (if anything). Journal of business and psychology, 25, 191-199.

Dhania, D. R., Suryanto, S., Suhariadi, F., Suhariadi, F., & Fajrianthi, F. (2021). Personal Growth
Initiative of Millenials Woman Leader in Indonesia: a Qualitative Study. Journal of
Educational, Health and Community Psychology, 10(1), 48-67

Dubey, P., Pathak, A. K., & Sahu, K. K. (2023). Assessing the influence of effective leadership
on job satisfaction and organizational citizenship behavior. Rajagiri Management Journal,
17(3), 221-237.

Eagly, A. H., & Carli, L. L. (2003). The female leadership advantage: An evaluation of the
evidence. The Leadership Quarterly, 14(6), 807-834.

Edge, K. (2014). A review of the empirical generations at work research: Implications for school
leaders and future research. School Leadership & Management, 34(2), 136-155.

Endarwati, M. L., Komariah, K., & Wulandari, P. (2017). Kekuatan Perempuan Pemimpin dalam
Peningkatan Mutu Pendidikan. In Prosiding Seminar Nasional AIMI.

Fancourt, D., Aughterson, H., Finn, S., Walker, E., & Steptoe, A. (2021). How leisure activities
affect health: a narrative review and multi-level theoretical framework of mechanisms of
action. The Lancet Psychiatry, 8(4), 329-339.

Fianko, S. K., Jnr, S. A. J. S. A., & Dzogbewu, T. C. (2020). Does the interpersonal dimension
of Goleman's emotional intelligence model predict effective leadership? African Journal of
Business and Economic Research, 15(4), 221.

FITRIANI, H. (2017). POLA RELASI GENDER PADA JURUSAN YANG DIKONSTRUKSI
MASKULIN (Studi Kasus: Siswi Jurusan Teknik Mesin SMK Negeri 4 Tangerang)
(Doctoral dissertation, UNIVERSITAS NEGERI JAKARTA).

Franzen, E. M., & Kassman, A. (2005). Longer-term labor-market consequences of economic

Journal of Posthumanism



Kahardani et al.
inactivity during young adulthood: a Swedish national cohort study. Journal of Youth
Studies, 8(4), 403-424.

Galdames, S. (2020). Exploring School Leadership in Chile Using Generational Theory: A
Multiple Case Study of The Careers of Boomer, GenerationX and Millennial Headteachers
(Doctoral dissertation, UCL (University College London)).

Galdames, S., & Laura Guihen (2020): Millennials and leadership: a systematic literature review,
Total Quality Management & Business Excellence, DOI: 10.1080/14783363.2020.1812380

Grogan, M., & Shakeshaft, C. (2011). A new way. The Jossey-Bass Reader on educational
leadership, 111-130.

Groysberg, B., Lee, J., Price, J., & Cheng, J. (2018). The leader's guide to corporate culture.
Harvard Business Review, 96(1), 44-52.

Gumus, S., Bellibas, M. S., Esen, M., & Gumus, E. (2018). A systematic review of studies on
leadership models in educational research from 1980 to 2014. Educational Management
Administration & Leadership, 46(1), 25-48.

Hallinger, P., Wang, W. C., & Hallinger, P. (2015). The evolution of instructional leadership.
Assessing instructional leadership with the principal instructional management rating scale,
1-23.

Hayat Bhatti, M., Ju, Y., Akram, U., Hasnat Bhatti, M., Akram, Z., & Bilal, M. (2019). Impact
of participative leadership on organizational citizenship behavior: Mediating role of trust and
moderating role of continuance commitment: Evidence from the Pakistan hotel industry.
Sustainability, 11(4), 1170.

Helyer, R., & Lee, D. (2012). The twenty-first-century multiple generation workforce: Overlaps
and differences but also challenges and benefits. Education+ Training, 54(7), 565-578.

Hershatter, A., & Epstein, M. (2010). Millennials and the world of work: An organization and
management perspective. Journal of Business and Psychology, 25(2), 211-223.
https://doi.org/10.1007/s10869-010-9160-y

Hidayati, D., & Sukirman, S. (2021). Leadership of women school principals to improve school
guality in the COVID-19 pandemic. EARR (Educational Administration Research and
Review), 5(1).

Howard, D. L., Halkias, D., & Dean, H. (2019). Women’s entrepreneurial leadership practices
and enterprise longevity: An integrative literature review. Available at SSRN 3355595.

Joo, B. K., Park, S., & Lee, S. (2021). Personal growth initiative: the effects of person-
organization fit, work empowerment and authentic leadership. International Journal of
Manpower, 42(3), 502-517.

Joshanloo, M. (2017). Mediators of the relationship between externality of happiness and
subjective  well-being. Personality and Individual Differences, 119, 147-151.
https://doi.org/10.1016/j.paid.2017.07.017

Kagoda, A. M., & Sperandio, J. (2009). Ugandan Women. Women Leading Education Across
the Continents: Sharing the Spirit, Fanning the Flame, 49.

Karina, Z., & Sodik, M. A. (2018). Pengaruh Dukungan Sosial Terhadap Kesehatan.

Koppel, J., Deline, M., & Virkstis, K. (2017). A two-pronged approach to retaining Millennial
nurses. Journal of Nursing Administration, 47(12), 597-598. https://doi.org/10.1097/NNA.
0000000000000551

Kowske, B. J., Rasch, R., & Wiley, J. (2010). Millennials’(lack of) attitude problem: An
empirical examination of generational effects on work attitudes. Journal of business and
psychology, 25, 265-279.

posthumanism.co.uk



872 Leadership of Millennial Women in Muhammadiyah Elementary

Kurban, N. (2014). Case study: Underrepresentation of women in high school principalships and
challenges they face in the workplace (Order No. 3644658). Available from ProQuest
Dissertations & Theses Global. (1636983038). Retrieved from
http://flagship.luc.edu/login?url=https://search-proquest-
com.flagship.luc.edu/docview/1636983038?accountid=12163

Le Cunff, A. L. (2024). Systematic curiosity as an integrative tool for human flourishing: A
conceptual review and framework. Integrative Psychological and Behavioral Science, 1-19.

Le Ha, N. T., & Linh, T. D. T. K. (2020). Factors Affecting Women Leadership in Vietnam.
International Journal of Information, Business and Management, 12(4), 147-158.

Loo, J. M. Y, Tsai, J.-S., Raylu, N., & Oei, T. P. S. (2014). Gratitude, hope, mindfulness, and
personal-growth initiative: Buffers or risk factors for problem gambling? PLoS ONE, 9(2),
Avrticle e83889. https://doi.org/10.1371/journal.pone.0083889

Mahesa, A. B., Ramadhan, F., Kusuma, T. W., Alfian, M. F., & Hudanansyah, F. N. (2023).
Muhammadiyah Sebagai Gerakan Pembaharuan Pendidikan Islam. JURNAL SOSIAL
Jurnal Penelitian IImu-llmu Sosial, 24(2), 68-74.

Martin, E., & Warshawsky, N. (2017). Guiding principles for creating value and meaning for the
next generation of nurse leaders. Journal of Nursing Administration, 47(9), 418-420.

Martin, H. & Edwards, K. (2016). The interaction between leadership styles and management
level, and their impact on project success. Integrated Solution for Infrastructure
Development. 3(1), 1-6.

Matsa, D. A., & Miller, A. R. (2013). A female style in corporate leadership? Evidence from
quotas. American Economic Journal: Applied Economics, 5(3), 136-169.

Mayo, E. (2020). The Influence of Mentoring on African American Women’s Career
Advancement: A Systematic Review. University of Maryland University College.

Mayo, W. E. (2019). A Phenomenological Study of Women in Higher Education Leadership: An
Examination of Barriers, Support Systems, and Success Attainment. University of Louisiana
at Lafayette.

Meyers, M. C., van Woerkom, M., de Reuver, R. S. M., Bakk, Z., & Oberski, D. L. (2015).
Enhancing psychological capital and personal growth initiative: Working on strengths or
deficiencies. Journal of Counseling Psychology, 62(1), 50-62.
https://doi.org/10.1037/cou0000050

Molintas, D. H. (2020). Shattering the Glass: Will Gen Z Bring Us Closer to Gender Equality in
US Hospitality Leadership? (Doctoral dissertation, University of Nevada, Las Vegas).

Maller, J. (2016). Norway: New approaches to governance and leadership. Education in non-EU
countries in western and southern Europe, 59-73.

Mgller, J., Eggen, A., Fuglestad, O. L., Langfeldt, G., Presthus, A. M., Skrgvset, S., ... & Vedgy,
G. (2005). Successful school leadership: the Norwegian case. Journal of Educational
Administration, 43(6), 584-594.

Murray, A. (2011). Mind the gap: Technology, millennial leadership, and the cross-generational
workforce. The Australian Library Journal, 60(1), 54-65.

Nahar, G. S., & Humaidan, R. L. A. (2013). The factors affecting the women political
participation in Jordanian parliamentary elections (2003-2013). International Journal of
Humanities and Social Science, 3(11), 84-94.

Onorato, M., Walsh, L., & Leli, Y. (2018). Millennials: Effective leaders of the future. Academy
of Business Research Journal, 2, 22-35.

Opyeniran, R., & Anchomese, 1. B. (2018). Women’s leadership experience: A study of Ivorian

Journal of Posthumanism



Kahardani et al.
Women Primary School Principals. Journal of Educational Issues, 4(1).

Palermo, J. G. (2005). Gender and organizational culture: relationships between marginality and
women’s career success (Doctoral dissertation, Victoria University).

Papavasileiou, E. F., & Lyons, S. T. (2015). A comparative analysis of the work values of
Greece's ‘Millennial ' generation. The International Journal of Human Resource
Management, 26(17), 2166-2186.

Park, J. G., Kim, J. S., Yoon, S. W. & Joo, B. K. (2017). The effects of empowering leadership
on psychological well-being and job engagement: The mediating role of psychological
capital. Leadership & Organization Development Journal. 38(3), 1-41.

Pooja, & Kumar, P. (2021). A comparative study of the leadership skills of the millennial male
and millennial female managerial leaders in the Indian service sector. International Journal
of Services, Economics and Management, 12(1), 41-59.

Purwanto, P., Suhariadi, F., & Yulianti, P. (2022). Career Engagement On The Talent Of Women
Leaders In Millennial Generation. Journal of Positive School Psychology, 6(10), 3488-3503.

Ray, R. L., Sinar, E., Wellins, R. S., Wright, E., Popiela, A., Nye, A., & Paese, M. (2017).
Divergent views/Common ground. The leadership perspectives of C-suite executives and
millennial leaders. The Conference Board. http://pages.conference-board.org/rs/225-WBZ-

Reynolds, C., White, R., Brayman, C., & Moore, S. (2008). Women and secondary school
principal rotation/succession: A study of the beliefs of decision makers in four provinces.
Canadian Journal of Education/Revue canadienne de I'éducation, 32-54.

Robbins, S. P., & Judge, T. A. (2017). Organizational behavior. Pearson.

Rodriguez, A., & Rodriguez, Y. (2015). Metaphors for today’s leadership: VUCA world,
Millennial and ‘cloud leaders. Journal of Management Development, 34(7), 854—866.
https://doi.org/https://doi.org/10.1108/JMD-09-2013-0110

Ryff, C. D. (2014). Psychological well-being revisited: Advance in the science and practice of
eudaimonia. Psychotherapy and Psychosomatics. 83(1), 10-28.

Sahban, H. (2016). Peran kepemimpinan perempuan dalam pengambilan keputusan di Indonesia.
Jurnal llmiah Bongaya, 1(1), 56-71.

Saiti, A. (2021). Is Strategic and Sustainable Leadership Synonymous With Effective
Leadership? Journal of Leadership, Accountability and Ethics, 18(1)

Santiago, A. L. (2000). Succession experiences in Philippine family businesses. Family Business
Review, 13(1), 15-35.

Sari, V. N., & SE, M. (2023). PENDEKATAN-PENDEKATAN KEPEMIMPINAN.
KEPEMIMPINAN, 41.

Semercitz, F., Hassan, M., & Aldemir, Z. (2011). An empirical study on the role of interpersonal
and institutional trust in organizational innovativeness. International Business Research,
4(2), 125-136.

Somech, A. (2005). Directive versus participative leadership: Two complementary approaches
to managing school effectiveness. Educational Administration Quarterly, 41(5), 777-800.

Somech, A. (2005). Directive versus Participative Leadership: Two complementary approaches
to managing school effectiveness. Educational Administration Quarterly. 41(5), 777-800.

Spector, P. E. (2012). Industrial and organizational psychology: Research & practice. Florida:
Jhon Wiley & Sons, Inc.

Stefanco, C. J. (2017). Beyond boundaries: millennial women and the opportunities for global
leadership. Journal of Leadership Studies, 10(4), 57-62.

Sutanto, E. M., & Aveline, V. (2021). Women leadership and its association to individual

posthumanism.co.uk



874 Leadership of Millennial Women in Muhammadiyah Elementary
characteristics, social support, and diversity of work environment (Doctoral dissertation,
Petra Christian University).

Sylvester, C. M. (2019). Feminism and School Leadership: A Qualitative Study Utilizing
Effective Women Principals' Self-Perceptions to Determine What Makes Them Successful.

Tan,J. D., & Yew, J. L. K. (2023). Women entrepreneurship: Mumpreneurs cruising the COVID-
19 pandemic in Indonesia. Business and Society Review, 128(1), 133-168.

Tan, J. D., Purba, J. T., Asbari, M., & Purwanto, A. (2022). Towards Longevity: Managing
Innovativeness in Family Micro-Small-Medium Enterprises. Indonesian Journal of Business
and Entrepreneurship (IJBE), 8(1), 70-70.

Taylor, Z. E., Conger, R. D., Robins, R. W., & Widaman, K. F. (2015). Parenting practices and
perceived social support: Longitudinal relations with the social competence of Mexican-
origin children. Journal of Latina/o psychology, 3(4), 193.

Thorig, I. (2013). Hubungan dukungan sosial keluarga dengan prestasi belajar siswa SMA
Jendral Sudirman Kalipare Malang (Doctoral dissertation, Universitas Islam Negeri Maulana
Malik Ibrahim Malang).

Wahsheh, R. & Alhawamdeh, H. (2015). The Role of Female Teachers in Activating Effective
Teaching Skills and Methods among High School Students from the Teachers’ Perspective
—Najran, KSA, Journal of Education and Practice, 6(36), 162-174

Weigold, I. K., Weigold, A., Russell, E. J., Wolfe, G. L., Prowell, J. L., & Martin-Wagar, C. A.
(2020). Personal growth initiative and mental health: A meta-analysis. Journal of Counseling
& Development, 98(4), 376-390.

Wulandari, Y., Sartika, E. D., & Perawati, P. (2018). Strategi kepala sekolah perempuan dalam
meningkatkan mutu pendidikan. JIMKSP (Jurnal Manajemen, Kepemimpinan, dan Supervisi
Pendidikan), 3(1), 126-136.

Young, A. M., & Hinesly, M. D. (2012). Identifying Millennials’ key influencers from early
childhood: insights into current consumer preferences. Journal of Consumer Marketing,
29(2),146-155. https://doi.org/10.1108/07363761211206393

Yukl, G. (2012). Effective leadership behavior: What we know and what questions need more
attention. Academy of Management Perspectives, 26(4), 66-85.

Yukl, G. (2023). Effective Use of Power and Influence Tactics in Organizations. Principles of
Organizational Behavior: The Handbook of Evidence-Based Management, 311.

http://www.sdmuhdemangan.sch.id/p/sejarah.html

https://sdmuhpurbayan.sch.id/tentang

https://sdmuhsokonandi.sch.id/tentang-kami-1.html

Journal of Posthumanism



